
2016 Fall PDS Retreat A Big Success 

Written by Daniel Klein  

 Seasons change, people come and go, but the annual PDS Retreat is always a huge success.  The 2016 

fall retreat hosted a total 202 attendees that included teacher candidates, Buffalo State faculty, classroom 

teachers, building leaders, district and university administrators, and guests from other SUNY institutions. 

Dr. Jevon Hunter delivered a motivational speech that everyone in attendance took to heart.                       

The PDS Consortium was pleased to host a total of  twenty-six concurrent sessions, while also introducing 

the round table session into the mix.  

 The retreat will be moving to a new location for the fall of 2017.  The Adam’s Mark Hotel located at 

120 Church Street in downtown Buffalo will be a location that is more easily accessible for teacher           

candidates to reach from campus and also provides more room to accommodate additional people and 

presentation formats such as a larger poster session.  As always, it will be held on the last Friday of           

September from 7:45-2:00.  We are happy to announce that the new Teacher of the Year for New York State, 

Amy Hysick, a high school biology teacher from the North Syracuse Central School District, will be         

presenting.  We are rebranding this event as a conference rather than a retreat. 

 We encourage you and your PDS partners to submit a proposal for the 2017 conference by visiting 

the survey in the QR code provided below.  

 

You may also visit the following link: 

 

https://buffalostate.co1.qualtrics.com/jfe/form/SV_eED9cj08GzACSHj  

https://buffalostate.co1.qualtrics.com/jfe/form/SV_eED9cj08GzACSHj


Dr. Julie J. Henry  

New Chair 

Julie Jacobs Henry, Ph.D., is the new Chair of the Department of Elementary Education and 

Reading at Buffalo State College.  She has been an education professor for 20 years,    

teaching classes in early childhood, childhood, literacy and research.  She was thrilled to 

join the team at Buffalo State which has a national reputation for Professional Development 

School excellence, including the vast network of International Professional Development 

Schools.  Dr. Henry has a doctorate in Early Childhood Education and taught children ages 

2-7 before she became a professor.  She is an officer in the statewide Association for Early 

Childhood Teacher Education and would love to talk with students about attending early 

childhood conferences and sharing their research there. 

Dr. Henry serves as the academic adviser for many students in the new 4+1 pathways 

which allow talented undergraduate students to transition right into graduate studies in  

Curriculum, TESOL, Literacy and Early Childhood/Special Education, starting their     

graduate coursework early.  She has worked to expand these opportunities so that Buffalo 

State student teachers with a 3.0 GPA are able to participate in a Hometown Advantage and 

enroll in graduate programs at Buffalo State with no fees or standardized test scores        

required.  

Scholarship is a passion for Dr. Henry.  Her research examining teacher change has been 

shared in numerous national and international publications and presentations.  She has     

begun to collaborate with faculty and students from Buffalo State on research projects    

examining initiatives on campus and is always eager to hear more about the scholarly     

interests of students and colleagues.  Stop by and see her in Bacon 302 anytime! 

 

 



The School of Education’s International Professional Development Schools Consortium (IPDS)   

recently hosted a group from the Universidad Mayor in Santiago, Chile.  Beginning January 23, the 

cohort of eight education students and their professor stayed in Buffalo visiting schools and campus 

classrooms.  They studied the structure of the United States school system and observed and worked 

alongside teachers at several schools in Buffalo.  They also provided a campus presentation that   

detailed the Chilean education system and teacher certification process.  The group did not let the 

winter temperatures curb efforts to explore the Queen City and learn about American culture,      

including visits to Niagara Falls and New York City.  

Every other spring semester, the IPDS welcomes young education professionals from Santiago to 

Buffalo.  The visitors work closely with teachers at Herman Badillo on Elmwood Avenue and      

collaborate with Buffalo State teacher education candidates who will be traveling to Chile at the end 

of the semester.  

This May, a group of 10 Buffalo State teacher education students will participate in the PDS-Chile 

program, led by Pixita del Prado Hill, professor of elementary education and reading, Angela Patti, 

assistant professor of exceptional education, and Raquel Schmidt, associate professor of exceptional 

education.  For three weeks, the students will work with Universidad Mayor programs partners to 

expand their knowledge of educational pedagogies and learn about the Chilean education system, 

engage in intensive Spanish language courses, observe and teach in classrooms, live with host    

families, and tour Chile to experience local culture and life. 

 

Written by Renee Carr and Tamara Horstman-Riphahn  



 

Celebrating Our Research  

 In late October some of the faculty from the Elementary Education and Reading Department shared 

their research in the 17th Annual Faculty and Staff Research and Creativity Fall Forum.  This is a time for     

faculty and staff to showcase some of their scholarly and creative work.   

 Our department was well represented with a variety of diverse research presentations.                          

It was enlightening to see what other colleagues around the campus community were also offering.              

Drs. Julie Henry and Dianne McCarthy shared their work on the value of math circles for gifted middle school    

students.  Dr. Chris Shively presented on engineering social processes in a 5th grade stem unit while             

Ms. Mary C. Cummings shared her research on the importance of technology implementation and co-teaching 

to support English as a new language.  This area of research was also represented by Dr. Maria Ceprano who 

shared her work on teacher candidates presenting bilingual students books that the teacher candidates created 

and the impact they had on the children who were learning English as a new language.  Dr. Sherri Weber     

delivered her research on the impact of service learning on pre-service teachers preconceptions of urban      

education.  Dr. Peter Loehr showcased his work on the results of his survey on teacher perception of the work 

environment.  Lastly, Dr. Jing Zhang shared her work investigating how watching English feature films   im-

pact Chinese college students’ perceptions on English language learning. 

 These collective works gave other faculty, staff, and students a look into our commitment to our  

scholarly passions.   

 

Written by Sherri Weber 



F.I.R.S.T  

Faculty Intercultural Resource Support Team 

 

 

 

 

 

 

 

 

 

 

 

 

Towards an Inclusive Environment: 

 

Here at Buffalo State our cultural world is expanding and now includes students with degrees and 

academic work from educational institutions around the world as well as backgrounds that are 

very different from what we have experienced in the past.  Our hope is that the faculty become 

highly proficient in meeting the needs of all of our students.  For some of us that may mean that 

we develop an understanding of both verbal and written skills for different populations, that we      

extend our attendance policy to include and respect additional religious or cultural observances, 

that we modify our syllabus format to make it more comprehensible for English Language     

Learners or Diverse Language Learners and that we explore additional pedagogical delivery     

systems for our content than what we have used in the past.  This may be a change, but change 

simply means that we are evolving in this world and the neighborhood that surrounds our           

institution.  I invite you to enter into this opportunity, to change things the way you have always 

done them, to explore new possibilities, and to demonstrate that Buffalo State Elementary         

Education and Reading Department is indeed a Culturally Responsive Teaching program          

preparing our Teacher Candidates to excel in our ever changing communities.  

As found on the BlackBoard Site and available campus wide.  

 

 

 



Who: 

 

The Faculty Intercultural Resource and Support Team (FIRST) is composed of members of the 

School of Education and Speech-Language Pathology departments.  The team was convened by the 

Dean of the School of Education for the purpose of supporting faculty and staff as we strive to serve 

students from diverse cultural, linguistic and ethnic groups.  Members of the group derive their ex-

pertise from a pedagogical base in education and speech language pathology and from    extensive 

school and community experiences with diverse populations. 

 

 

Wendy Paterson - School of Education - paterswa@buffalostate.edu 

Awilda E. Ramos Zagarrigo - Exceptional Education Department - ramosza@buffalostate.edu 

Theresa Cinotti - Speech-Language Pathology Department - cinotttm@buffalostate.edu 

Nancy Chicola - Elementary Education & Reading - chicolna@buffalostate.edu 

Mary C. Cummings - Elementary Education & Reading - cumminmc@buffalostate.edu 

Jing Zhang - Elementary Education & Reading - zhangj1@buffalostate.edu 

Hibajene Shandomo - Elementary Education & Reading - shandohm@buffalostate.edu 

Pixita del Prado Hill - Elementary Education & Reading - delprapm@buffalostate.edu 

 

What: 

 

The mission of the FIRST Team is to share our human and intellectual skill sets with our colleagues 

in an effort to extend everyone’s cultural competence and skills in teaching students whose linguistic 

and cultural backgrounds may present unique opportunities to instructors and resource staff.  Our  

objective is to provide support, resources and information to maximize student learning and to raise 

faculty awareness of research-supported strategies to differentiate instruction effectively in teaching 

students from varied linguistic and cultural backgrounds. 

 

Where:  

 

The FIRST team information and content can be found on your Home Page of BlackBoard.  All the 

information found in this article as well as folders containing resources and videos for classroom use 

are available to you there.  

 

When & How:  

 

There are two ways you can request assistance. If you would like to request assistance from the 

whole team, you can send a message through Blackboard.  If you would like to request assistance 

from a particular member of the team, you may send a Blackboard message to that member or an 

email to their Buffalo State email address. 

 

Written by Mary C. Cummings 
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Tiffany M. Nyachae has joined the Department as a new adjunct professor.  She is a Ph.D. 

Candidate at the University at Buffalo (UB) in the Reading Education program with a Curriculum, 

Instruction, and the Science of Learning extension.  She received her MS in education through the 

literacy specialist program at Buffalo State College and her BA in early childhood, elementary,  

middle school education with a social studies concentration from Canisius College. 

As Education Chair of the Buffalo Urban League Young Professionals (BULYP),                     

she conducted the BULYP Summer Social Justice Literacy workshop for teenagers with the help of 

her committee.  The purpose of this summer social justice literacy workshop is to cultivate student    

activism through literacy and art. In addition, Tiffany worked with her committee to host an annual 

BULYP Education Mini-Conference in order to support families, students, teachers, and schools in 

providing our young people with a quality education. 

Tiffany worked for seven years as a middle school social studies teacher and language arts 

teacher in a local urban school.  During her tenure at this school, she helped to create Sisters of 

Promise, a character development program for girls in fifth through eighth grade through Buffalo 

Promise Neighborhood and served as co-director of the after school program.                                

Her current  research interests include critical literacy; Black feminism; critical race theory; social 

justice education; and urban education.  Tiffany was recently published in a special issue of the   

Gender and Education journal on the contributions of Black women scholars to curriculum studies.  

She is enjoying the opportunity to work with the faculty and students at Buffalo State and looking 

forward to building on her teaching and research interests here. 

 

 



 

Character & Capabilities in the Educational Leadership Program 

Written by Thomas McCully 

 The Buffalo State Educational Leadership Program helps candidates develop leadership qualities that 

are essential for success.  Along with preparing candidates to attain NYS certification as a School 

Building and/or School District Administrator, candidates develop critical knowledge and skills to 

help them become an effective school leader.  Candidates experience classes that help them develop 

in two essential areas.  Character – one’s ability for personal and interpersonal effectiveness and    

Capabilities – one’s ability to achieve sustainable results.  

Candidates engage with cutting-edge learning from the renowned Franklin Covey organization in 

their coursework.  The Franklin Covey organization has long earned its accolades for helping all    

levels of organizations with its “Lead Myself, Lead My Team, Lead the Organization,” system of  

personal empowerment.  This principle-based leadership development process helps candidates build 

both sustainable advantages: leaders at every level who model integrity, trustworthiness and personal     

effectiveness and who are able to apply frameworks and tools to engage others to achieve the most 

important goals of your organization. 

The Buffalo State School of Education is proud to be a partner with Franklin Covey in bringing these 

experiences to the Educational Leadership Program.  Throughout this program candidates develop an 

effective mind-set, skill-set, and tool-set as they engage with this content during their studies as     

described below. 

Student Orientation: An introduction to leadership traits through the “ 4 Imperatives of Great 

Leaders Module.” 

 

EDL 607, Site-Based Leadership: An introduction to the 7 Habits of Highly Effective People 

through the “7 Habits Foundations” workshop. 

 

EDL 606, School and Community Relations: An in-depth study of the effective components    

needed to become a great educational leader through the “Principal’s Academy” workshop. 

 

EDL 631, Supervision of Teaching: An introduction to the importance of a positive environment 

through the “Inspiring Trust Module.” 

 

EDL 630, Curriculum Leadership: An exploration of “The Leader in Me/LEAD” process and its 

implementation in schools today through the “Rethinking Leadership” workshop. 

 

TBD: An in-depth exploration of the 7 Habits of Highly Effective People through the “7 Habits 

Signature” workshop. 



Elementary Education and Reading Department 

EDU 201 Students Paws for Love 

 Students from the Introduction to Elementary Education (EDU 201) classes came together 

during Bengal Pause on Tuesday, February 14th, 2017 to have an event welcoming them to the major. 

These students came up to the Social Hall in the Student Union to relax with the faculty and peers 

they will be with during their journey as education majors.  Lauren Wolf, Office Assistant in the    

Department of Elementary Education and Reading, arranged for visits from three service dogs from 

Paws for Love. Clooney, Rosie, and Dinah made the event special eliciting lots of hugs and smiles.  

One of the owners gave a presentation about how service dogs are used in schools to motivate, calm 

and encourage students.  Lunch was provided by Chartwells including some delicious heart cookies. 

 Faculty and recent graduates talked about their experiences in the Education           

Department and gave insight about what these students have to look forward to.  Graduate Assistant 

Ashley Rogalski introduced herself as a resource for the students and led the students in an activity 

called “Motivation Wall.”  Students were given post-it notes to write down their hopes, dreams and 

desires for their time as an education major. Students wrote some motiving goals such as…..          

To get an internship within the next year with the education department, Take full advantage of    

faculty in Elementary education, To be aware of more professional development programs. 



Instructors Dr. Dianne McCarthy and Dr. Corinne Kindzierski have been working with their EDU 201 

classes as learning communities this semester, collaborating with teacher assistants Madison Colburn, Jenna 

Reinard and Lavonnie Green to provide academic support and engagement opportunities including service,   

professional growth and social activities for the students in EDU 201, focused on maximizing their success and 

retention in the major.  The teaching assistant outreach includes students in the BOCES Harkness Center who 

are completing EDU 201 as a dual credit program through Erie 1 BOCES and Buffalo State.  The Teaching  

Assistants are conducting research about the effectiveness of the retention initiatives as part of the Early        

Undergraduate Research Opportunity (EURO) Program and will share their results at the 19th annual Student 

Research and Creativity Conference: April 28–29, 2017. 

   Written by Ashley Rogalski     



  

Volunteering at SUNY Buffalo State  

Written bySiyuan Liu  

 It’s well-known that when a person chooses to volunteer it contributes to the community around 

them.  By participating, I learned how to work well in a team, how to improve my interpersonal skills, 

and my organizational ability. Undoubtedly, all of these are critical for my personal growth.                 

So, I appreciate that we had this opportunity to learn and to grow. 

 This was our first time doing volunteer jobs at Buffalo State.  We noticed that there were so  

many students participating with enthusiasm and care.  With the atmosphere filled with cheering, we 

were so ready to put ourselves into this whole new experience.  We went to a farm where there were 

beautiful views and interesting plants.  With the help of a lady who was working at the farm, we         

recognized many different kinds of plants.  Our job was to pull up weeds, we never did it before so we 

found it was new and fun at first, but after about an hour, we were burnt out and exhausted.  Our legs 

were numb, the dirt was all over our shoes, and bugs were everywhere.  We were also caught in a heavy 

rain, instead of complaining about the rain, we enjoyed it.  We took a deep breath, smelled the flowers, 

grass, and trees. The sky became clearer; dogs were running in the rain; you could hear how happy they 

were. Such a moment!  We went back to our work after the rain, our energy was filled up and so was our 

passion. The time flew by; it was so nice to see what we accomplished at the end, all those beautiful 

plants without any weeds.  

 After this experience, we realized that someone else’s hard work supplies our food every day.  

Due to this experience we learned that it is essential for us to save food or any other produce in our daily 

life, and stop taking it for granted.  We were so glad that we could participate in such a meaningful      

activity.  We truly enjoyed the time and appreciate all the lovely people who helped us. 



Back row (left to right): Brianna Snyder, Sara Cochran, Kaitlyn Richert, Samantha Kuhn, Tiffany 

Kwiatkowski, Cody Mapes, Alexandra Gerbec Front row (left to right): Whitney Tracy, Lindsay 

Barry, Katherine Caboot, Paige Gutt, Kerrigan Potter, Kristin Webb, Lindsay Carr, Elizabeth 

Hake. 

On Saturday March 11, 2017, 17 literacy specialist candidates were initiated into the Alpha Upsilon 

Alpha Honor Society.  

The organization is under the auspices of the International Literacy Association.  SUNY Buffalo 

State is one of 23 institutions that have chapters of this  prestigious society across the United States.   

Following the initiation ceremony, 21 literacy specialist candidates presented posters on various 

topics in literacy.  Dr. Stephen Phelps, who started the Alpha Iota chapter of the Alpha Upsilon   

Alpha Honor Society at SUNY Buffalo State, attended the event. 

 

Written by Keli Garas–York 



What do Teachers need from School Principals to have Higher Student Achievement? 

 

 

Peter Loehr, Ph.D. 

Associate Professor 

Educational Leadership 

LoehrPW@buffalostate.edu  

 Not only does Buffalo State have a long history preparing PK-12 teachers, but Buffalo State also 

has programs in Educational Leadership leading to NYS certification as Building Leaders (principals) 

and District Leaders (including superintendents).  A research question that has captured my attention is:  

What do teachers need from their school principals to have higher student achievement?  Another way to 

phrase this inquiry is: What should principals do to help teachers increase student learning?  Another  

aspect of this research is:  How can we measure what principals actually do in schools to increase stu-

dent achievement? 

 An assumption I made in beginning this project – based on my teaching and administrative     

experience as principal, director of curriculum, director of personnel & labor relations, and                 

superintendent of two school districts – is that not all principals are equally effective. T hat is, I assumed 

that some principals are more effective than others.  But of critical importance in this research, how can 

we accurately measure the differing effectiveness of a large number of principals? 

 Another significant aspect of this research was:  What criteria are relevant to influence student 

achievement?  All principals have about the same types of coursework and internship experiences to   

become NYS-certificated principals because of state requirements of Educational Leadership programs.  

Thus, in-depth interviews of principals of their educational preparation to become principals were not 

considered meaningful in attempting to answer the essential questions of this project. 

mailto:LoehrPW@buffalostate.edu


Project design 

 I decided to use a Teacher Perception Survey as the method to measure (assess) what  principals do.  

Rather than a satisfaction-type of survey, I wanted to create experience-based survey criteria.                     

A  satisfaction-type survey might contain a statement such as  “I am satisfied with the frequency an              

administrator is in my classroom.”  The experience-based survey used contained the statement “I frequently 

see an administrator (principal, asst principal) in my classroom. ”  Experienced-based criteria greatly      

reduce the influence of a principal’s personality  characteristics (e.g., approachable, sociable, pleasant,   

polite, cordial) on how teachers respond to survey items. 

 Creating the survey criteria began with Draft # 1 containing 25 items with double or triple           

research-based references.  Over a period of 10 months these items were shared with teachers,                 

administrators, linguists, future administrators, and others for their suggestions, comments, additions,      

deletions, etc. resulting in Draft # 15.  To illustrate the revision process, we began with a Gallop             

Organization and rather common survey item “In the last six months, someone at work talked to me about 

my progress.”  Through discussions this evolved to “During the last six months a building administrator 

and I discussed ideas that added value to what I do.”  Although the first and last version are basically the 

same concept or idea, the revised wording better reflects the collegial working relationships that principals 

and teachers are expected to have.  In one of the school districts, variation on this item among individual 

schools ranged from 75% “Strongly Agree” (2% SD + D) responses to a low of 4% “Strongly Agree” (69% 

SD + D) responses. 

Scoring survey results 

 Teachers responded to the survey items Strongly Disagree, Disagree, Agree, or Strongly Agree.  

These were numerically scored 1, 2, 3, or 4.  The desired response for each of the items was Strongly 

Agree.  With 25 items, the lowest possible score was 25 (25 x 1); the highest, 100 (25 x 4).  For each 

school we computed the average of individual teacher’s scores  to get a school average score.  



 

Actual results from three school districts 

 In schools with scores of 80 and above, teachers described the working culture or climate as 

“professional, respectful, supportive, friendly, and collaborative.”  In schools with scores of 65 and below, 

teachers described the working culture or climate as “oppressive, lonely, dysfunctional, hopeless,           

non-collegial, and beaten down.”  In schools with scores between 66-79, teachers described the working 

climate less professional, respectful, etc. and less oppressive, lonely, dysfunctional, etc.  After analyzing 

results we concluded that school scores of 80 and above identified the types of schools that Educational 

Leadership programs and leadership publications prepare their graduates to create. 

 Teachers in three school districts have responded to the Teacher Perception Survey criteria:           

A large urban school district in New York (recognized as a low-performing district), a medium-sized        

suburban school district in New York (recognized as a high-performing district with six schools), and a 

large urban school district in Illinois (recognized as a medium-performing district). 

 In the large urban NY school district scores ranged from 50s to 90s, with 12% scoring 80 and 

above.  In the medium-sized suburban NY district scores ranged from 78-82 in all six schools.  In the large 

urban Illinois district scores ranged from 60s to 80s, with 48% scoring 80 and above. 

Implications for teachers and administrators 

 In the “real world” of school working environments there is considerable variation in the            

professional vs. oppressive climate that teachers encounter that we believe influences student achievement 

(positively or negatively).  When school administrators and teachers systematically use teacher perception 

surveys, analyze results, and form action plans for improving working conditions, more “professional” and 

less “oppressive” schools can intentionally evolve. 



Thank you to the following for contributing to our Spring 2017 Newsletter: 
 

Renee Carr  - Elementary Education and Reading Department , Graduate Assistant 

Mary C. Cummings  -  Elementary Education and Reading Department, Associate Chair for Undergraduate Programs and Lecturer  

Keli Garas-York  -  Elementary Education and Reading Department,  Associate Professor 

Julie J. Henry   -  Elementary Education and Reading Department , Chair  and Associate Professor 

Tamara Horstman-Riphahn   -  School of Education , Executive Assistant to the Dean 

Daniel Klein  -  Elementary Education and Reading Department,  Graduate Assistant  

Siyuan Liu   -  Elementary  Education and Reading Department,  International Graduate Student 

Peter Loehr  -  Elementary Education and Reading Department, Associate Professor 

Tom McCully   -  Elementary Education and Reading Department,  Instructional Support Assistant 

Tiffany Nyachae  -  Elementary Education and Reading Department,  Lecturer 

Ashley Rogalski  -  Elementary Education and Reading Department, Graduate Assistant 

Sherri Weber-  Elementary Education and Reading Department, Assistant Professor 

Lauren Wolf   -   Elementary Education and Reading Department,  Office Assistant 

 

 

Please join us in congratulating the following for 

their excellent work and Buffalo State represen-

tation at the National Professional Development 

Schools conference this past March. 

Daniel Klein, Marilyn  Wang, Allison Gunkler, 

Christine Garas, Lily Inglut , Daniel Moreno, 

Rachel Nati, Ashley Gandt, Tiana Wilson,  

Maygan O’Scier, Quincy Townsend,  

Sue McMillen, Pixita del Prado-Hill, Hibajene 

Shandomo,  Maria Ceprano, Wendy McLeish, 

Jevon Hunter, Kathy Doody, Angela Patti, Julie 

Henry 


